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Methodology

Racial microaggressions

A colleague treated another librarian _ 2.29

differently than his or her White peers.

A colleague was ignored at work because of _ 2.23

his or her race.

| |
A colleague said that another librarian _ 2.5 ‘

complained about race too much.

A colleague acted surprised at another
librarian’s professional success because of his
or her race.

| | |
A colleague said that people of color do not [ 2s

: : experience racism anymore.
A colleague assumed that another librarian

¢ Online survey distributed via selected ACRL
listservs: ILI-L, LES-L, and EBSS-L

¢ Largely based on Nadal’s Racial and Ethnic
Microaggressions Scale (REMS)

+ Brief, everyday exchanges

2.92
| | would not be intelligent because of his or her

A colleague assumed that another librarian’s _ )14 race.
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A colleague of one racial group told a
librarian of a different racial group that...

| |
A colleague told another librarian that people _ 238

should not think about race anymore.

| | |
A colleague said that people of all racial _ 238

groups experience the same obstacles.

¢ Convey denigrating messages

| | she was “articulate” after having assumed he

A colleague’s opinion was overlooked in a | | or she would not be.

group discussion because of hisor her race.

A colleague assumed that another librarian
would have a lower education because of his

| | |
A colleague told another librarian that he or _ 243

A colleague was unfriendly or unwelcoming

¢ Often unconsciously delivered —

toward another librarian because of his or
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| was ignored at work because of my race. ' '
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A colleague has told me that people should

2.49
not think about race anymore. I - :
| |

A colleague assumed that my work would be
inferior to people of other racial groups.

| | A colleague told me that | was “articulate”
after he/she assumed | wouldn’t be.

My opinion was overlooked in a group
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Treated differently than White colleagues Complain about race too much

ans are conscious of racial microaggres- ¢+ Frequency scale

sions their minority colleagues may be ex-

Surprised at professional success because of

race People of color do not experience racism

anymore

¢ 1:not applicable

Ignored at work because of race

There's no difference between people of
different racial groups

Assumed not intelligent because of race

Work assumed inferior to people of other racial

periencing.

¢ Mean score for each respondent calculated for 5

o 7 :{requently

Opinion overlooked because of race.

Told "articulate" when assumed wouldn't be

Assumed lower education because of race
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Colleague unfriendly or unwelcoming because of

of 6 REMS subscale categories

® Non-Minority (Observations) B Minority (Experiences)

® Non-Minority (Observations) B Minority (Experiences

People should not think about race anymore

People of all racial groups experience the
same obstacles

Colleague said he/she was color-blind

® Non-Minority (Observations)

® Minority (Experiences)

¢ Graphs display mean responses to 30 items




